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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

TRUSTEES' REPORT
FOR THE YEAR ENDED 31 AUGUST 2017

The Governors present their annual report together with the financial statements and audited report for the
charitable company for the year ended 31 August 2017,

The financial statements have been prepared in accordance with the accounting policies set out in note 1 of the
attached financial statements, and comply with the charitable company’s memorandum and articles of
association, the Companies Act 2006, the Charities SORP (FRS102) and the Academies Accounts Direction.

The Piggott Church of England School is an academy for pupils aged 4 to 19 serving a catchment area in
Wargrave, Twyford, Charvil, and surrounding villages. It has a pupil capacity of 1548 and had a roll of 1443 in the
school census on 6 October 2017 (1385, 1 October 2016).

STRUCTURE, GOVERNANCE AND MANAGEMENT
Constitution

The Piggott Church of England School is a company limited by guarantee with no share capital (registration no.
7682284) and an exempt charity. The charitable company’s memorandum and articles of association are the
prime governing documents of The Piggott Church of England School. The articles of association require
members of the charitable company to appoint not less than 3 Directors to be responsible for the statutory and
constitutional affairs of the charitable company and the management of The Piggott Church of England School.

The Govemors are directors of the charitable company for the purposes of the Companies Act 2006 and
Trustees for the purposes of the charity legislation. They are referred to as Governors in this report. Governors
who were in office on 31 August 2017 and served since the 1 September 2016 are listed on page 1. The Clerk
to the Governors is Rebecca Marr.

The term of office for any Governor shall be 4 years, including the Principal and Ex-Officio Governors. Subject to
remaining eligible to be a particular type of Governor, any Governor may be reappointed or re-elected.

Governors’ indemnities

From 01 July 2016, the academy trust has opted into the Department of Education's risk protection arrangement
(RPA), an alternative to insurance where UK government funds cover losses that arise. This scheme protects
trustees and officers from claims arising from negligent acts, etrors or omissions occurring whilst on academy
business, and provides cover up to £10,000,000. It is not possible to quantify the trustees and officers indemnity
element from the overall cost of the RPA scheme.

Members’ liability

Every member of the charitable company undertakes to contribute such amount as may be required (such
amount not exceeding £10) to the assets of the company in the event of it being wound up while he or she is a
member or within one year after he or she ceases to be a member, for the payment of the Trust's debts and
liabilities before he or she ceases to be a member and of the costs charges and expenses of winding up and for
the adjustment of the rights of contributories amongst themselves.

Method of recruitment and appolntment or election of Trustees

The Academy’'s Governing Body comprises the Headteacher,11 Foundation Governors appointed by the
Members, at least 2 and up to 4 Parent Governors, up to 3 Staff Governors, up to 2 appointed or co-opted
Governors and up to 1 Community Govemnor. The Governing Body may also appoint Associate Members
operating within the remit or such and without voting rights at Full Govermnors.
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

Parent Govemors are elected by the parents of current students of the Academy Trust. Staff Govemors
(teaching and support) are elected by the staff currently employed at the Academy Trust.

With regard to the appointment of other governors the Governing Body will give consideration to the skills mix of
the governors in order to ensure that the Governing Body has the necessary skills and expertise to contribute
fully to the Academy's development.

All Governors are appointed to serve for a period of 4 years, with the Chair and Vice Chair elected annually.
Policies and procedures adopted for the induction and training of Trustees

All new governors participate in an induction programme and all are issued with documents giving a wide range
of information and guidance relating to the governance of the Academy. A programme of Governor Training is
provided according to need. A skills audit is carried out bi-annually and training accessed according to needs
indicated. Annually the Governing Body undertakes self-assessment to look at Governors' roles, responsibilities
and address key issues for Governor development, knowledge and understanding.

Governor training and advice is accessed through Governors' Support Services, Wokingham Borough Council,
and through the Oxford Diocesan Board of Education.

Governing body

The Governing Body meets at least five times a year. [t establishes an overall framework for the governance of
the Academy and agrees the structure of the Governing Body and appoints Lead Governors. It receives policy
documents, from the various lead governors/Committees, for ratification, and monitors the activities of the Lead
Governors/Committees through the minutes of their meetings. It also agrees the Terms of Reference and
Procedures for the Lead Governors. The Governing Body will, when necessary, appoint Governors to Statutory
and other panels, and may aiso, from time to time, establish Working Groups to perform specific tasks over a
limited timescale.

The following decisions are reserved to the Governing Body:

1. to determine any proposals for the alteration, closure or change of category of the Academy;

2. to amend the constitution of the Governing Body;

3. to appoint or remove the Chairman and/or Vice Chairman;

4. to appoint the Clerk to the Governors;

5. to suspend governors;

6. to delegate specific responsibilities to any Governor, Committee, the Headteacher or other holder of an
executive office;

7. to determine and review annually the terms of reference, constitution and membership of all Committees;

8. to publish an annual report;

8. to make arrangement for staff dismissal appeals;

10. to set up panels for the selection of the Headteacher:

11. to approve the annual School Improvement Plan;

12. to monitor the annual Register of Interests.

During the year, the Governing Body was made up of Lead Governors who had direct responsibility for different
aspects of school life as follows:

. Finance:
To deal with all matters relating to finance

. Standards, Achievement, Learning and Teaching:
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

To have oversight and recommend to Full Governing Body challenging achievement targets and monitor

use of Pupil Premium. Further to review all matters relating to the curriculum.

. Spiritual, Moral, Social and Cultural (SMSC):
To deal with the ethos of a Church School, collective worship, Diocesan links

. Admissions:

To deal with all matters relating to admissions, including in-year admissions and appeals and Sixth Form

admissions

. SEN/Equalities:

To ensure equality of opportunity for all students regardless of ability, aptitude, physical access and

background

. Leadership and Management:

To monitor and, where necessary and/or appropriate, challenge the School's development priorities and

its self-evaluation of progress towards these priorities undertaken by the senior leaders

. Safeguarding:
To have oversight of all safeguarding procedures (staff and student) in school

. Staff and Governor Development:

To monitor staff appointments, take responsibility for Governor Induction and on-going training and to

manage the Headteacher's appraisal

. Facilities:

To liaise with the Premises Manager to ensure compliance with Health and Safety and to have oversight

of major facilities development.

The Headteacher is the Accounting Officer as required by the Funding Agreement with the Department for

Education. The responsibilities of the Accounting Officer are defined in the Governance Statement.

Organisational structure

The Piggott Church of England School has a management structure of Directors (Governing body), a
Headteacher, and a Senior Leadership Team led by the Headteacher which includes Deputy Headteachers and

Assistant Headteachers.

The Goverors are responsible for appointing the Headteacher, making major strategic decisions, setting

general policy and adopting an annual budget.

Key management personnel

Key management personnel have been identified as the trustees and the Headteacher (Derren Gray),
the three Deputy Headteachers (Timothy Griffith, Rebecca Alexander and Louise May) and the Finance
Officer (Poonam Bhardwaj).

Arrangements for setting the remunerations of key management personnel

The appropriateness and relevance of the remuneration policy is reviewed annually, including reference

to comparisons with other schools to ensure that The Piggott School remains sensitive to the broader
issues of pay and employment conditions locally and nationally.
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

STRATEGIC REPORT
Objects and aims

The Academy Trust's objective is specifically restricted to the following: to advance for the public benefit
education in the United Kingdom, in particular but without prejudice to the generality of the foregoing by
establishing, maintaining, carrying on, managing and developing a school offering a broad and balanced
curriculum.

The principal aim of the Academy Trust is to provide high quality learning that helps all students to fulfil their
intellectual potential and become good and emotionally well-balanced young people.

The Academy Trust aims to be one of the best schools in the country. Our ambition is to develop all students
academically, socially and emotionally in a happy, organised and disciplined environment so that they can make
full use of their opportunities in life. Our vision for the school is that it is a place....

"....which inspires and encourages the highest achievement.’
Objectives, strategies and activities

The aims of The Piggott Church of England School are to:

1. Provide a caring environment based on Christian values.
2 Develop enquiring minds capable of independent thought.
3 Promote the value of lifelong learning.

4 Be open to new ideas.

5. Encourage respect and tolerance.

In accordance with the articles of association the charitable company has adopted a “Scheme of Government”
approved by the Secretary of State for Education.

Our Christian Values are:

Honesty

Respect

Love

Equality

Dedication
Courage

* % #* * 3 =

Key Influences on the Academy Trust's Improvement Plan for the period under review were the significant
challenges and opportunities arising from national changes in education policy, funding, including the conversion
to multi academy trust status and the School's response to both local and global issues. The Academy Trust's
development plan for the year 2016-2017 is monitored through the Governor Committees and contains the
following objectives:

1. Improve the physical resources of the school so that students are increasingly taught in rooms and
spaces fit for purpose in a 21st Century education system.
2. Improve the overall school facilities by maximising the current facilities and developing existing facilities
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

within the constraints of the site and budget.
3 Improve our information Technology so that students and staff have access to high quality, reliable and
technologically advanced equipment which enhances the teachings and learning and enables students to
become more independent learmers.
Develop our partnership working so that we better share resources, good practice and skills to improve
the curricular and pastoral provision across the school.
Develop leadership and management across the school at all levels so that individuals have opportunities
to develop their confidence and abilities these skills in themselves and others.
Develop our human resources so that all staff are highly qualified, skilled and confident practitioners.
Enhance the curriculum by providing a wide and varied extra-curricular programme of activities and
events which challenge and extend the students classroom based learning and personal development.
Improve monitoring, data tracking and transitions so that staff, students and their families have accurate
information to enable students to make progress within and across key stages.
Develop the curriculum by ensuring a broad and balanced KS4 and KS5 offer is available matched to the
needs and abilities of the students.
10.  Develop leamning and teaching across the school so that students experience consistently high quality,
engaging, appropriately differentiated lessons which enables them to both enjoy their learning and
achieve academic success.

»

© © N o

Connected organisations, including related party relationships

The Piggott Church of England School is committed to working with other organisations which contribute to the
improvement in provision for students and to ensure that their achievement and well-being is maximised.

The School is part of a successful and vibrant learning community which includes the main feeder primary
schools, in the North Wokingham Cluster. We work in partnership to provide effective transition arrangements,
and a wide variety of curriculum and extra-curricular activities.

The aspiration of the School is to provide a curriculum suited to meet the needs of all students within the
resources available. This is achieved by working with other schools within the Wokingham Federation of
Secondary Schools, Berkshire College of Agriculture (BCA) and Bracknell and Wokingham College to provide a
breadth of curriculum including vocational opportunities.

This is very much supported by the School's outstanding careers and guidance provision supported by local
business partners. The School's active participation in the LA/Federation’s Behaviour Support service supports
its ethos of ‘achievement for all'. The School works closely with the LA and contributes to the Headteachers'
associations, the WBC Safeguarding Children’s Board, WBC Schools’ Forum, WBC SACRE.

Through the Wokingham Federation, we are the lead school within the Schools Direct programme which is itself
part of the Wellington College Teaching School Partnership.

The School holds a number of awards including International School, The Equalities Award and Healthy Schools.
As well as a strong local network of connected organisations the school has active links with national and
international partners including schools in Germany, France, Spain and China.

The Academy Trust's association with all of these networks is to further promote the opportunities and

achievements of our students and to enable our staff to share good practice and so raise the standard of
teaching and learning.

Equal opportunities policy

The Governors recognise that equal opportunities should be an integral part of good practice within the
workplace. The Piggott Church of England School promotes equal opportunities in all areas of its activities
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

including the creation of a working environment in which the contribution and needs of all people are fully valued.

Disabled persons

Lifts, ramps and disabled toilets are installed and door widths are adequate to enable wheelchair access to all
the main areas of the buildings. The policy of the school is to support recruitment and retention of students and
employees with disabilities. The school does this by making reasonable adaptations to the physical
environment, by making support/resources available and through training and career development.

Principal rigsks and uncertainties

The trustees have a comprehensive risk management process to identify and monitor the risks faced by the
Academy. The principal risks identified include govemance, statutory compliance, finance, attainment,
attendance, behaviour, heaith and safety, safeguarding, HR and ICT. A risk rating mechanism is in place with
greater emphasis directed towards those identified higher risk areas.

The objective of the Academy's Risk Management procedure is to identify the principal risks facing the academy
so that existing controls may be considered and further action taken if required, including external insurance.
During the year 2016 — 17 the governors have given particular regard to mitigating the following risks:

. A potential fall in demand in pupil numbers following the opening of a new secondary school locally and
increased competition for sixth form places. Applications to join the school in Year 7 have remained
oversubscribed

. Failure to use our pupil premium funding effectively which can lead to students underperforming. A pupil
premium action plan and impact analysis spreadsheet is reviewed periodically

. Failure to recruit appropriate staff which will lead to negative impact on pupil achievement. Recruitment
review and a clear structure for recruitment process has been designed and monitored

* Failure to control costs in the event of a reduction in income which can lead to the school becoming
operationally unviable. Strategy has been created and implemented for cost reduction and income
generation.

Risk management

The Governors have implemented a number of systems to assess risk including operational areas, {e.g. in
relation to teaching, health and safety, bullying and school trips) and the control of finance. Where significant
financial risk still remains they have ensured they have adequate insurance cover. The school has an effective
system of internal financial controls and this is explained in more detail in the following statement.

The Governors are responsible for the management of risks to which the Academy Trust is exposed, and have
undertaken a review of risks associated with its activities. The key controls used by the Academy Trust include:

1. Formal agendas for Governors' meetings.

2. Detailed terms of reference for all Committees.

3. A clear School Development Plan identifying key strategic planning objectives and the resources required to
achieve them.

4. Comprehensive budget planning, monitoring and review.

5, Clear financial delegation levels.

6. Clear Health and Safety policy with a regular action log.

7. Formal written policies reviewed on a regular basis.

8. Clear safeguarding and vetting procedures as required by law to protect children and young people.

9. Rigorous review of educational achievement to ensure continuing high standards.

10. Comprehensive planning and review of admissions processes.
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
{A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

The Governing Body is satisfied therefore that the major risks identified have been adequately mitigated where
necessary. It is recognised, however, that systems can only provide reasonable but not absolute assurance that
major risks have been adequately managed.

Achlievements and performance
Koy financial performance indicators

The School Improvement Plan identifies annual development objectives, against which resuits and outcomes are
manitored.

Achievement standards and progress

134 students entered A Level and Level 3 examinations and achieved the following outcomes:

At - A 2017=30% 2016=29% 20156=30% 2014=31%
A" -B: 2017=63% 2016=60% 2015=58% 2014=59%
A*-C: 2017=84% 2016=87% 2015=88% 2014=85%

QOverall A* - E: 100 %
Average Points Score per entry: 2017 = 37.87 (new points score) 2016 =236 2015=235 2014 =234
These excellent results were a rich reward for both staff and students, for their tireless and enthusiastic

endeavours during the previous two years. Many students surpassed expectations and many achieved the
grades needed for University entrance; with many of our students gaining places at ‘Russell Group' universities.

A Level Trends 2012 2013 2014 2015 2016 2017
Number of students 128 109 117 89 131 134
% of grades A* - A 28 27 31 30 29 30
9% of grades A* - B 55 54 59 58 60 63
9% of grades A* - C 79 82 85 86 87 84

226 215 234 235 236 37.87
Average point score per entry
ALPs Institutional grade 4 4 3 3 2 2
ALPs T score 3 3 2 3 2 2

2 3 3 3 2 2

ALPs 3-year T score

GCSEs 2017

Our Year 11 students achieved excellent examination results in the summer. In summary:
. 192 students were entered for over 2000 examinations;
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

. 80% of these students achieved at least a Grade 4 in maths and 95% achieved this in English Literature
and/or Language

. 86.5% of students obtained at least 5A*-C grades including English 4+ and Mathematics 4+

. Our Progress 8 score was +0.96

These results are a reflection of the hard work, determination and commitment of our staff, students and their
parents. We are delighted that the majority of these students returned to continue their education in our Sixth
Form.

Resuits Results Results Results
2014/15 2015/16 2016/17

Percentage 5A*- C including English 78% 79% 86.5%
4+ and Maths 4+
% Good Pass ( 4+ ) In Engligh ( Lit or 78% 83% 88%
Lang) and Maths

78% 82% 89%
Percentage A*- C (9-4) English
Language GCSE

90% 91% 90%
Percentage A*- C (9-4) Mathematics
GCSE

78% 86% N/A
Expected Progress English Language

90% 89% N/A
Expected Progress Mathematics

+.44 +.64 +.96
PROGRESS 8

5.89 587
Attainment 8
56% 60%

Ebacc % Entry

36% 42% 43.8%
Ebacec % pass (4+)

2 + Sclence 201415 2015116 2016/17
GCSEs
70% 67% 81.77%

Teaching and learning

100% lessons observed are good or outstanding (OfSTED 2014). A broad range of questioning strategies is
used to encourage students to develop ideas and deepen understanding. Clear, regular, recorded feedback that
explains how well students are doing and how to improve work is provided, with follow up feedback to ensure
students are using it to improve their work

Behaviour and safety

Attendance:

Target of 95%

Actual attendance for the year was 86%

Exclusions:
Target of very low % exclusions compared to National Average
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
{A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

Actual exclusions: Permanent: 2 and Fixed term: 10
Other achievements

Primary School Development
In September 2013, the Primary School opened to 23 Reception pupils and the building of the school was fully
completed in February 2014. There are now 146 children on roll.

During the year classrooms were equipped with laptop computers for pupils, new library resources and new
playground equipment was installed as well as an outdoor classroom.

School Site Development

The 3G Synthetic Football Pitch was completed in 2015. A partnership with the Football Foundation, the pitch
was almost fully booked for use commencing September 2015. The school will be using the pitch during school
hours and for matches, with our local partner clubs taking up most of the remaining slots.

Repairs, replacement and renovations to various roof areas around the school and the boiler and heating works
were completed. Air conditioning was installed in the upstairs sixth form classrooms, the sixth form common
room and two MFL ICT suites. The canteen was completely renovated and a new sixth form café constructed.
The steps to the quad have been extended and new fire doors installed in the staff room, green room and music
block. A new science department staffroom was created and the humanities block was refurbished, including
renovations to the geography office. A new KS3 pastoral hub was created as was the new student and staff
services hub. An outdoor classroom has been constructed at Charvil (funded by the PSA) and the reception
garden has a new adventure slide.

Students:

1. £10,139 raised for charities this year — local charities included Daisy’s Dream and Launchpad and
national/international charities such as Christian Aid, Children in Need, Safa {(Armed Forces).

2, The School has continued to work closely with Twyford Charities Together — we are one of eight local
charities (Age Concern Twyford, Camp Mohawk, Daisy's Dream, Arc Counselling, Building for the Future,
Twyford, Wargrave and District Volunteer Centre, Twyford Youth Centre and The Piggott School). Year 8
tutor groups provided 75 Christmas parcels to local people via Age Concern and sixth formers were
involved in helping at a number of fundraising events.

3. The well established language exchange programmes with France, Spain and Germany took place and
were very successful.

4, We were once again fortunate enough to take part in the Holocaust Memorial Trust programme, with a
member of staff and two sixth form students visiting Auschwitz.

5. The School was reaccredited with the International Schools Award again in recognition of our internationai
ethos and work to promote interational understanding and opportunities across the curriculum,

6. The Student Leadership programme in Year 9 has continued successfully. Over the year the Year 9
Leaders worked with almost 700 primary schoal students who were able to visit the school. Feedback
from the primary schools was overwhelmingly positive.

7. Students in years 8-13 were able to benefit from the Independent State Schools Partnership (ISSP) with
Wellington College attending subject masterclasses for the more and most able (maths, languages,
STEM, history), university preparation sessions and the new Unlocking Your Potential sessions. One
student gained a place on the new five year Wellington College ‘Wheeler' Programme.
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
{A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

8. For the first time, ten KS4 students were given the opportunity to spend 5 days on a ‘Tall Ships' yacht,
sailing around the South Coast.

9. Other curriculum enriching trips included the Italy Tour, Year 9 Tirabad, Year 7 Normandy residential, Year
8 Holland residential, a visit to New York (for music and drama students) and a Skiing trip to Austria.

10.  Students participated in number of A-level study conferences and theatre trips during the year.
Sporting Achlevements
The school competed in over two hundred competitive fixtures. Below are some of our notable successes —

Rugby

. Yr 7 Wokingham rugby champions

. ¥r 7 Rugby Berkshire county finalists

. IXV Super 6 rugby finalists (lost 10-8 to LV School in final)

Cross Country (Boys)

¥Yr 7/8 Reading and District cross country runners up

One silver medallist and one bronze medallist in the Yr 7/8 competition

¥Yr 9/10 Reading and district cross country champions

One silver medallist and one bronze medallist in the Yr 9/10 competition

One student came 1st at the Berkshire schools' cross country competition U12's race
Piggott U12's A team - (team champions) at the Berkshire schools’ cross country competition
Five students qualified to represent Berkshire cross country team

Cross Country (Girls)

. Yr 7 & 8 2nd (runners up)

. Yr9& 10 3rd

. Intermediate girls 2nd in category at Radleigh relays

Football (Boys)
English schools’ national cup U13 - got to the last 64 teams in the country (Lost 4-0 to St Birinus School in
the 4th round)

. Boys' senior team in quarter finals of county football cup
. Yr 7 team county cup champions and East Berkshire league champions
. Yr 8 team runners up in the Berkshire county cup and runners up in the East Berkshire league competition

Football (Girls)

. Yr 7 Wokingham Swift tournament winners

. Yr 8 Wokingham Swift tournament winners

. U13 Semi-finalist of the East Berkshire league - finished 3rd
. U15 Finalist of the East Berkshire league - finished 2nd

Netball
* One student - national trials for netball
. Yr 7B 2nd in Swift league

Athletics (Boys)
. Yr 7 boys 1st in district athletics
. Yr 7/8 Boys 1st in Reading and Wokingham competition

Athletics (GIRLS)
. Year 7 girls 1st in District Athletics
. Year 7/8 Girls 1st in Reading and Wokingham competition
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2017

First time since 1988 that both boys' and girls' Year 7/8 teams have won the Reading and Wokingham
competition

Cricket {Girls})

Two Yr 7 students in county cricket team

Cricket (Boys)

Yr 7/8 boys' team narrowly beaten in the Reading Schools cup semi final vs Theale
Yr 9/10 boys’ team runners up in the Reading Schools cup final vs Little Heath

One YT 12 student:

England cap cricket U19. Toured Dubai and India with the Young Lions.
Scored 117 not out in an ODI game on the tour.
Regularly representing Surrey 2nd Xl, Berkshire 1st XI and Henley 1st XI

Rowing (Boys)

- - - - - -

Yr 7/8 team won the qualifying round to compete in Berkshire school games finals
Yr 9/10 team won the qualifying round to compete in Berkshire school games finals
Yr 7/8 boys’ team finished silver medallists in the Berkshire school games finals

Yr 718 girls’ team finished bronze medallists in the Berkshire school games finals
One Yr 8 student individual bronze medallist overall in Berkshire school games finals
¥r 8 student silver medallist overall in Berkshire school games finals.

Gym & Dance

L[ ]

Raised £601 for Reuben’s Fight

Rounders (Girls)

¥Yr 10 came 1st in the Wokingham schools tournament beating 8 other schools
Year 9 came 2nd in the Wokingham schools tournament

Staff Development

1.

The Piggott School is the Lead School for the Wokingham Federation group of schools and is one of the
country's largest providers for School Direct Teacher Training. Across Wokingham, 30+ teachers were
trained. In the Piggott School, during 2016 — 17 we successfully trained sixteen new teachers of whom
four are now employed at the school in Biology, Physics, Maths and English. Trainees came from
Reading University, Oxford University, UCL and London Metropolitan University.

Six of these passed their teacher training programmes with distinction grades {Grade 1).
In addition, eight Newly Qualified Teachers successfully passed their Induction year.

Several staff contribute to the wider training provision for teachers in the Wokingham Federation of
Schools

The successful twilight INSET programme has been continued, delivered by colleagues for colleagues
and helping to spread good practice across the scheol, and provide effective and value for money CPD
opportunities.

There are now 22 examiners in the school, including some at a very senior level; it has been found that
colleagues working for Exam Boards are able to share vital information at a time of confusion from other
sources. Working for an awarding body is extremely challenging and is a good opportunity to see how
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

TRUSTEES' REPORT {continued)
FOR THE YEAR ENDED 31 AUGUST 2017

well candidates are prepared for exams in other schools. Staff are awarded a timetable allowance for their
examination work.

6. Teaching staff have contributed to primary outreach, within a variety of teaching and leadership
programmes. This builds strong relationships in the community as well as offering outstanding
professional development opportunities.

7. Good quality overall Continuous Professional Development has been maintained on a budget reduction.

8. There has been continued improvement of Leadership and Management expertise. For example, all staff
are familiar with 4matrix whilst our involvement with PIXL has further broadened middle leader proficiency

9. Colleagues have been able to attend subject specific INSET on curriculum change according to need.
We have taken advantage of new online exam board courses to assist with this

10. Tuesday Teaching and Learning briefings have also continued to be successful, wide-reaching and cost-
effective. They are taken by staff from all areas of the School (including support staff and trainee
teachers). A Teaching Innovation Group (TIG) has been established. This group meets regularly to
discuss new teaching ideas and innovations. This offers a range of extra support and training to staff as
well as encouraging collaborative work between different departments.

Self review

. A number of reviews have taken place including science, RE and MFL.

. Learning walks also contribute towards knowledge of teaching, learning and assessment across the
school

Going concern

After making appropriate enquiries, the Governing Body has a reasonable expectation that the Academy Trust
has adequate resources to continue in operational existence for the foreseeable future. For this reason it
continues to adopt the going concern basis in preparing the financial statements. Further details regarding the
adoption of the going concern basis can be found in the Statement of Accounting Policies.

Financial review

The Academy received income into its Unrestricted Fund, Restricted General Funds and Fixed Asset
Fund during 2016/17:

Restricted General Fund:

The majority of the Academy’s income was received through Education Funding Agency (EFA) recurrent
revenue grants into the Restricted General Fund, the use of which is restricted to the academy's charitable
activities, its educational operations. These revenue grants, and the associated revenue expenditure made
against them, are detailed in the SOFA. General Restricted Fund income for the year was £7,327,191;
expenditure against the fund was £7,375,218 giving a restricted revenue fund carry forward of £23,172 and
before accounting for the pension deficit.

Unrestricted Funds:

Income received into the Unrestricted Fund was £100,128. This was predominantly attributable to the hire of
sports facilities and school's catering. Expenditure against the fund was £111,880 for the year, giving an
Unrestricted Fund carry forward of £661,119.
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Restricted Fixed Asset (Capital) Fund

The Restricted Fixed Asset Fund balance is reduced by an annual depreciation charge over the expected useful
life of the assets concerned in line with the Academy’s depreciation policy.

income received into the fund totalled £361,562 and included Formula Capital Funding of £27,782, WBC capital
funding for our growing Primary school, a CIF grant of £263,167 towards a new fencing project, donations of
£26,941 and a balance in the 3G pitch sinking fund of 22,531.

Financial Position

Piggott School held fund balances at 31 August 2017 of £19,580,740 (2016: £19,981,178) comprising a deficit of
£2,266,828 (2016: £2,302,801) of restricted general funds (after recognition of FRS 17 Pension deficit),
£21,186,449 (2016: £21,611,108) of restricted fixed asset funds, £661,119 (2016: £672,871) of unrestricted
funds {the last of which represents the level of free reserves held by the school).

Reserves policy

The Governors review the Academy's reserves policy annually. They have determined that the appropriate level
of revenue reserves should continue to be a minimum of £300,000 which equates to approximately one months
salary costs. The policy of the Academy is to ensure a carry forward of a prudent level of resources designed to
meet the challenges of anticipated future falis in revenue funding due to national educational funding cuts, to
meet the long-term cyclical needs of capital maintenance and to provide for any other unforeseen contingencies.

In respect of any surplus or deficit recognised in relation to the Academy's share of the Local Government
Pension Scheme, this would generally result in a cash flow effect for the Academy in the form of an increase or
decrease in employer's pension contributions over a number of years. This year a deficit of £2,290,000 has been
recognised in the accounts; this does not represent an immediately realisable liability that requires payment.

Investments policy

The academy will invest £250,000 in a Lioyds 32 day notice account and this sum shall be reviewed by the
finance Officer and the Head Teacher on ongoing basis. Any investment over £300,000 to be advised to the
Finance Committee. One months standard payroll expenditure should be retained and not invested. The 3G
pitch bank account balance will have a rolling over balance of £10,000 and the rest will be invested in a long term
fixed account with Lloyds for 1 year. The objectives of these accounts are to hold the Academy's reserves at low
risk.

Public benefit

The Govemors, acting as Trustees, confirm that they have complied with the duty in Section 17(5) of the
Charities Act 2011 to have due regard to the guidance issued by the Charity Commission on public benefit.

Future developments

interest from parents wishing to enrol their children in The Piggott Church of England School, Charvil in
September 2017 was good and we welcomed a full EYFS2 class starting in September 2017. The school will
grow by a class each year until 2020, when the expected pupil numbers will be 210. Programmes at the primary
school Charvil will complement and enhance the exciting strong links we have with other local primary schools in
the North Wokingham cluster.

The School also has strong working relationships with other secondary schools within the Wokingham
Federation of Secondary Schools.
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Capital investments to improve the learning environment will continue with refurbishment and remodelling of
existing parts of the school.

Disclosure of information to auditor

Each of the persons who are Governors at the time when this Trustees' report is approved has confirmed that:

° so far as that Governor is aware, there is no relevant audit information of which the charitable company's
auditor is unaware, and

) that Governor has taken all the steps that ought to have been taken as a Governor in order to be aware of
any relevant audit information and to establish that the charitable company's auditor is aware of that
information.

This report, incorporating a strategic report, was approved by order of the board of trustees as the company
directors, on 8 December 2017 and signed on its behalf by:

Trustee
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
{A company limited by guarantee)

GOVERNANCE STATEMENT

Scope of Responsibility

The Governing Body accepts overall responsibility for ensuring that The Piggott Church of England School has
an effective and appropriate system of control, financial and otherwise. However such a system is designed to
manage rather than eliminate the risk of failure to achieve business objectives, and can provide only reasonable
and not absoclute assurance against material misstatement or loss.

The Governing Body has delegated the day-to-day responsibility to Headteacher, as Accounting Officer, for
ensuring financial controls conform with the requirements of both propriety and good financial management and
in accordance with the requirements and responsibilities assigned to it in the funding agreement between The
Piggott Church of England School and the Secretary of State for Education. The Accounting Officer is also
responsible for reporting to the Governing Body any material weaknesses or breakdowns in internal control.

Governance
The information on govemance included here supplements that described in the Trustees' report and in the

Statement of Trustees' responsibilities. The board of trustees has formally met 6 times during the year.
Attendance during the year at meetings of the board of trustees was as follows:

Trustee Meetings attended Out of a possible
Mr Jack Andrews 6 6
Mr Julian Chapman 2 5
Revd John Cook 5 6
Mr Mark Cowieson 3 6
Mrs Joanna Cowley 6 6
Mrs Helen Craig, Chair 6 6
Mr Derren Gray 5 6
Mrs Jackie Gray 6 6
Mr Brian Griffin 5 6
Ms Nadine Hill 3 6
Mr Gary Hughes 5 6
Mr Adam Lawson 5 6
Mr Alexander Macleod 6 6
Mr lan Pogue 4 6
Mr Andrew Shapland 6 6
Doctor Alison Silby 6 6
Mr Michael Simpson 4 6
Mr Richard Thiele 5 6
Mrs Lucy Walton 5 6
Mr David Woolnough 6 6

The Governing Body periodically reviews its structure and composition. The structure is also reviewed upon the
termination and/or appointment of a new governor. All new governors are appointed to a role that suits their
experience and skills. All committees and the Full Governing Body constantly review the committees and the role
descriptions.

The committees are:

. Finance

Standards, Achievement, Leamning and Teaching (SALT)
Spiritual, Moral, Social and Cultural (SMSC)

Admissions

Pay
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GOVERNANCE STATEMENT (continued)

The attendance figures for the Finance committee are:
Mr Julian Chapman - Attended 1 out of 3 meetings

Mr Derren Gray - Attended 4 out of 4 meetings

Ms Nadine Hill - Attended 4 out of 4 meetings

Mr lan Pogue - Attended 4 out of 4 meetings

Mr Andrew Shapland - Attended 4 out of 4 meetings

The attendance figures for the other committee are available from the school office on request.

In addition to committees we have the lead governor roles of SEN/equalities, safeguarding, facilities, leadership
and management and staff & governor development. The roles of the committees and lead governors were
reviewed to include reference, if applicable, to the PREVENT strategy and British values. This structure matches
Govemors' skills with areas of responsibility, and allows for continuous accountability. The governor structure is
kept under annual review.

Review of Value for money

As accounting officer the Headteacher has responsibility for ensuring that the academy trust delivers good value
in the use of public resources. The accounting officer understands that value for money refers to the educational
and wider societal outcomes achieved in return for the taxpayer resources received.

The accounting officer considers how the trust's use of its resources has provided good value for money during
each academic year, and reports to the board of trustees where value for money can be improved, including the
use of benchmarking data where available. The accounting officer for the academy trust has delivered improved
value for money during the year by:

1. Reviewing staffing costs and teaching structure to become more efficient. Introducing more family friendly
practices which will aid recruitment, retention and motivation of staff.

2. Control of all expenditure through improving systems and procedures aiming to ensure the Academy has
an official authorised order for all expenditure.

3 New procedures for actively chasing outstanding debtors.

4, Reviewing contracts for services and obtaining alternative quotes for all relevant suppliers.

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of
failure to achieve policies, aims and objectives; it can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an on-going process designed to identify
and prioritise the risks to the achievement of the Academy Trust's policies, aims and objectives, to evaluate the
likelihood of those risks being realised and the impact should they be realised, and to manage them efficiently,
effectively and economically. The system of internal control has been in place in the school for the year ended 31
August 2017 and up to the date of approval of the annual report and financial statements.

Capacity to Handle Risk

The Governing Body has reviewed the key risks to which the Academy Trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks. The governing
body is of the view that there is a formal on-going process for identifying, evaluating and managing the Academy
Trust's significant risks that has been in place for the year ended 31 August 2017 and up to the date of approval
of the annual report and financial statements. This process is regularly reviewed by the governing body.

The Risk and Control Framework

The Academy Trust's system of internal financial control is based on a framework of regular management
information and administrative procedures including the segregation of duties and a system of delegation and
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GOVERNANCE STATEMENT (continued)

accountability. In particular, it includes:

* comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports
which are reviewed and agreed by the governing body;,

. regular reviews by the Finance Committee of reports which indicate financial performance against the
forecasts and of major purchase plans, capital works and expenditure programmes;

. clearly defined purchasing (asset purchase or capital investment) guidelines;

. delegation of authority and segregation of duties;

identification and management of risks.

The Governing body has considered the need for a specific internal audit function and decided to appoint Mrs
Helen Craig as a Responsible Officer to ensure a programme of internal checks was carried out. Mrs Craig
delegated the programme of internal checks to a member of the Finance Committee, James Cowper and
through a peer review.

The Responsible Officers role includes giving advice on financial matters and performing a range of checks on
the academy trust's financial systems. In particular the checks carried out in the current period included:

. Review of the control accounts and relevant reconciliations.
. Review of purchase ledger access.
. Testing of control account / bank reconciliations.

On an annual basis the Responsible Officer reports to the Governing Body through the Finance Committee on
the operation of the systems of control and on the discharge of the board of trustees’ financial responsibilities.

Review of Effectiveness

As Accounting Officer the Headteacher has responsibility for reviewing the effectiveness of the system of internal
control. During the year in question the review has been informed by:

the work of the Responsible Officer,

the work of the external auditor;

the financial management and governance self assessment process and;

and the work of the managers within the Academy Trust who have responsibility for the development and
maintenance of the internal control framework.

The Accounting Officer has been advised of the implications of the result of their review of the system of internal
control by the Responsible Officer and a plan to address weaknesses and ensure continuous improvement of
the system is in place.

Approved by order of the members of the board of trustees on 8 December 2017 and signed on their behalf, by.

Derren Gray
Accounting Officer
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As Accounting Officer of The Piggott Church of England School | have considered my responsibility to notify the
academy trust board of trustees and the Education and Skills Funding Agency (ESFA) of material irregularity,
impropriety and non-compliance with ESFA terms and conditions of funding, under the funding agreement in
place between the academy trust and the Secretary of State for Education. As part of my consideration | have
had due regard to the requirements of the Academies Financial Handbook 2016.

I confirm that | and the academy trust board of trustees are able to identify any material irregular or improper use
of funds by the academy trust, or material non-compliance with the terms and conditions of funding under the
academy trust's funding agreement and the Academies Financial Handbook 2016.

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered

to date. If any instances are identified after the date of this statement, these will be notified to the board of
trustees and ESFA.

I~

Date: 8 December 2017

Derren Gray
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

STATEMENT OF TRUSTEES' RESPONSIBILITIES
FOR THE YEAR ENDED 31 AUGUST 2017

The Trustees (who act as governors of The Piggott Church of England School and are also the directors of the
charitable company for the purposes of company law) are responsible for preparing the Trustees' report and
the financial statements in accordance with the Annual Accounts Direction issued by the Education and Skills
Funding Agency, United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Practice) and applicable law and regulations.

Company law requires the Trustees to prepare financial statements for each financial year. Under company law
the Trustees must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the charitable company and of its incoming resources and application of
resources, including its income and expenditure, for that period. In preparing these financial statements, the
Trustees are required to:

. select suitable accounting policies and then apply themn consistently;

. observe the methods and principles of the Charities SORP 2015 and the Academies Accounts Direction
2016 to 2017,

° make judgments and accounting estimates that are reasonable and prudent;

. state whether applicable UK Accounting Standards (FRS 102) have been followed, subject to any
material departures disclosed and explained in the financial statements;

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that
the charitable company will continue in business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain
the charitable company's transactions and disclose with reasonable accuracy at any time the financial position
of the charitable company and enable them to ensure that the financial statements comply with the Companies
Act 2006. They are also responsible for safeguarding the assets of the charitable company and hence for
taking reasonable steps for the prevention and detection of fraud and other irregularities.

The Trustees are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management. They are also responsible for ensuring grants received from ESFA/DfE have been applied for
the purposes intended.

The Trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the preparation and
dissemination of financial staternents may differ from legislation in other jurisdictions.

Approved by order of the members of the board of trustees on 8 December 2017 and signed on its behalf by:

Trustee
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF THE
PIGGOTT CHURCH OF ENGLAND SCHOOL

Opinion

We have audited the financial statements of The Piggott Church of England School for the year ended 31 August
2017 which comprise the Statement of financial activities incorporating income and expenditure account, the
Balance sheet, the Statement of cash flows and the related notes, including a summary of significant accounting
policies. The financial reporting framework that has been applied in their preparation is applicable law, United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice), including FRS 102
‘The Financial Reporting Standard applicable in the UK and Republic of Ireland’, the Charities SORP 2015 and
the Academies Accounts Direction 2016 to 2017 issued by the Education and Skills Funding Agency.

This report is made solely to the academy's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the academy's members
those matters we are required to state to them in an Auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the academy and its
members, as a body, for our audit work, for this report, or for the opinions we have formed.

In our opinion the financial statements:

. give a true and fair view of the state of the academy's affairs as at 31 August 2017 and of its incoming
resources and application of resources, including its income and expenditure for the year then ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

. have been prepared in accordance with the requirements of the Companies Act 2006, the Charities SORP
2015 and the Academies Accounts Direction 2016 to 2017 issued by the Education and Skills Funding

Agency.
Basis of opinton

We conducted our audit in accordance with International Standards on Auditing (UK) {ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit
of the financial statements section of our report. We are independent of the academy in accordance with the
ethical requirements that are relevant to our audit of the financial statements in the United Kingdom, including
the Financial Reporting Council's Ethical Standard, and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the ISAs (UK} require us to

report to you where:

. the Trustees' use of the going concern basis of accounting in the preparation of the financial statements is
not appropriate; or

. the Trustees have not disclosed in the financial statements any identified material uncertainties that may
cast significant doubt about the academy's ability to continue to adopt the going concemn basis of
accounting for a period of at least twelve months from the date when the financial statements are
authorised for issue.
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INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF THE
PIGGOTT CHURCH OF ENGLAND SCHOOL

Other information

The Trustees are responsible for the other information. The other information comprises the information included
in the Annual report, other than the financial statements and our Auditor's report thereon. Our opinion on the
financial statements does not cover the information and, except to the extent otherwise explicitly stated in our
report, we do not express any form of assurance conclusion thereon,

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a material
misstatement in the financial statements or a material misstatement of the other information. If, based on the
work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact.

We have nothing to report in this regard.
Opinion on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

. the information given in the Trustees' Report including the Strategic Report for which the financial
statements are prepared is consistent with the financial statements.

. the Trustees' Report and the Strategic Report have been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception

In the light of our knowledge and understanding of the academy and its environment obtained in the course of
the audit, we have not identified material misstatements in the Trustees’ Report including the Strategic Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion;

° adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

. the financial statements are not in agreement with the accounting records and returns; or
. certain disclosures of Trustees' remunerations specified by law not made; or
. we have not received all the information and explanations we require for our audit.
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INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF THE
PIGGOTT CHURCH OF ENGLAND SCHOOL

Responsibilities of trustees

As explained more fully in the Statement of Trustees' responsibilities, the Trustees (who are also the directors of
the academy for the purposes of company law) are responsible for the preparation of the financial statements
and for being satisfied that they give a true and fair view, and for such internal control as the Trustees determine
is necessary to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the academy's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Trustees either intend to liguidate the academy's or to cease operations,
or have no realistic alternative but to do so.

Auditor's responsibllities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an Auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstaternent when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: www.frc.org.ukfauditorsresponsibilities. The description forms part of our
Auditor's report.

j Sace.

Janette Joyce (Senior statutory auditor)
for and on behalf of

Crowe Clark Whitehill LLP

Chartered Accountants

Aquis House

49-51 Blagrave Street
Reading

Berkshire

RG1 1PL

Date: |2 .j2_. (7
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
(A company limited by guarantee)

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO THE
PIGGOTT CHURCH OF ENGLAND SCHOOL AND THE EDUCATION AND SKILLS FUNDING AGENCY

In accordance with the terms of our engagement letter dated 12 July 2017 and further to the requirements of the
Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2016 to 2017, we
have carried out an engagement to obtain limited assurance about whether the expenditure disbursed and
income received by The Piggott Church of England School during the year 1 September 2016 to 31 August 2017
have been applied to the purposes identified by Parliament and the financial transactions conform to the
authorities which govern them.

This report is made solely to The Piggott Church of England School and the ESFA in accordance with the terms
of our engagement letter. Our work has been undertaken so that we might state to The Piggott Church of
England School and the ESFA those matters we are required to state in a report and for no other purpose. To
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than The Piggott
Church of England School and the ESFA, for our work, for this report, or for the conclusion we have formed.

Respective responsibilities of The Piggott Church of England School’s accounting officer and the
reporting accountant

The Accounting Officer is responsible, under the requirements of The Piggott Church of England School's
funding agreement with the Secretary of State for Education and the Academies Financial Handbook extant from
1 September 2016, for ensuring that expenditure disbursed and income received is applied for the purposes
intended by Parliament and the financial transactions conform to the authorities which govemn them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2016 to 2017. We report to you whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the year 1 September 2016 to 31 August 2017 have not been applied to purposes
intended by Parliament or that the financial transactions do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2016 to 2017 issued by
the ESFA. We performed a limited assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the
academy's income and expenditure.
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
{A company limited by guarantee)

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO THE
PIGGOTT CHURCH OF ENGLAND SCHOOL AND THE EDUCATION AND SKILLS FUNDING AGENCY
{continued)

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material respects the
expenditure disbursed and income received during the year 1 September 2016 to 31 August 2017 have not been
applied to purposes intended by Parliament and the financial transactions do not conform to the authorities which
govern them.

Janette Joyce (senior statutory accountant)

For and on behailf of
Crowe Clark Whitehill LLP
Chartered Accountants

Aquis House

49-51 Blagrave Street
Reading

Berkshire

RG1 1PL

Date: 1D - 12|
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL
{A company limited by guarantee)

STATEMENT OF FINANCIAL ACTIVITIES INCORPORATING INCOME AND EXPENDITURE ACCOUNT
FOR THE YEAR ENDED 31 AUGUST 2017

Income from:

Donations and capital grants
Funding for the academy trust's
educational aperations

Other trading activities
Investments

Total income

Expenditure on:

Raising funds
Charitable activities

Total expenditure

Net expenditure before other
recognised gains and losses
Actuarial gains/(losses) on
defined benefit pension
schemes

Net movement in funds
Reconclliation of funds:

Total funds brought forward

Total funds carrled forward

Restricted
Unrestricted Restricted fixed asset Total Total
funds funds funds funds funds
2017 2017 2017 2017 2016
Note £ £ £ £ £
2 - 17,134 361,569 378,703 1,041,995
3 - 7,258,388 - 7,258,388 6,919,888
4 97,532 51,669 - 149,201 122,260
5 2,596 - - 2,596 6,538
100,128 7,327,191 361,569 7,788,888 8,090,681
3,965 - - 3,965 5,578
107,915 7,659,218 786,228 8,553,361 8,144,715
6 111,880 7,659,218 786,228 8,557,326 8,150,293
{11,752) (332,027) {424,659) (768,438) (59,612)
24 - 368,000 - 368,000 {925,000)
{11,752) 35,973 (424,659) {400,438) {984,612)
672,871 (2,302,801) 21,611,108 19,981,178 20,965,790
661,119 (2,266,828) 21,186,449 19,580,740 19,981,178
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THE PIGGOTT CHURCH OF ENGLAND SCHOOL

(A company limited by guarantee)
REGISTERED NUMBER: 7682284

BALANCE SHEET
AS AT 31 AUGUST 2017

2017 2016
Note £ £ £ £
Fixed assets
Tangible assets 12 20,870,839 20,916,958
Current assets
Stocks 13 8,222 -
Debtors 14 484,556 524,083
Cash at bank and in hand 1,188,328 1,473,345
1,681,104 1,997,428
Creditors: amounts falling due within one
year 15 (639,332) (510,414)
Net current assets 1,041,772 1,487,014
Total assets less current liabilities 21,912,661 22,403,972
Creditors: amounts falling due after more
than one year 16 {41,921) (48,794)
Net assets excluding pension scheme
liabilities 21,870,740 22,355,178
Defined benefit pension scheme liability 24 (2,290,000) (2,374,000)
Net assets Including pension scheme
liablilities 19,580,740 19,981,178
Funds of the academy
Restricted funds;
Restricted income funds 18 23172 71,199
Restricted income funds - pension deficit 18 (2,290,000) (2,374,000)
Restricted fixed asset funds 18 21,186,449 21,611,108
Total restricted funds 18,919,621 19,308,307
Unrestricted income funds 18 661,119 672871

Total funds 19,580,740 19,981,178

The financial staterents were approved by the Trustees, and authorised for issue, on 8 December 2017 and are
signed on their behalf, by:

my

Trustees

The notes on pages 29 to 50 form part of these financial statements.
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